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Bonn Graduate Center's Newsletter
for Doctoral Researchers

Dear doctoral students,

We are delighted to introduce the new online
event series “Argelander Career Talks”, which
aims to portrait both international academic
careers as well as science systems in other
countries. The online talks given by
international researchers across the globe
who have spent part of their research career
in Bonn is offered by the Alumni Network and
Bonn Graduate Center. Prof. Dr. Petr Sedlacek
from the University of New South Wales in
Australia will give insights into his research
career on November 8, 2022 at 10.00 a.m.

Register now!

This issue also features interesting
perspectives on pursuing a doctorate with a
family, our new Doctorate plus skills and
training program, new funding lines for
postdocs and much more... Enjoy reading!

Kind regards
from your Bonn Graduate Center
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Liebe
Promovierende,

wir freuen uns, zur Auftaktveranstaltung
unserer neuen Online-Reihe , Argelander
Career Talks“ am 8. November einzuladen.
Melden Sie sich jetzt an!

Lesen Sie in dieser Ausgabe auRerdem
spannende Einblicke in die Promotion mit
Kind, unser neues Qualifizierungsprogramm
Doctorate plus, neue Forderlinien fir Postdocs
und noch vieles mehr...

Herzliche GruRe
lhr Bonner Graduiertenzentrum
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Innovation & Entrepreneurship: Winter
Events of the Transfer Center

How does the design thinking approach help
me find innovative ideas? And which impulses
help female founders in particular to realize
their business idea? You can learn about
these and other topics related to start-up and
innovation management at the workshops of
the Transfer Center enaCom. In addition, talks
on EXIST funding opportunities and
networking events with both experienced and
young entrepreneurs will be offered. The
events are practice-oriented and
interdisciplinary. Everybody is welcome
without prior experience. Find out more here.
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“Better safe than sorry” - The online lecture series on
compliance topics for early- career researchers is back!

For the third time, the Bonn Graduate Center is happy to offer the
lecture series ,Better safe than sorry - How early-career
researchers can overcome risks and avoid pitfalls when submitting
applications and performing research”. It provides you with
necessary information to successfully navigate the legal, ethical
and formal requirements and brings you in contact experts on
these topics at the University of Bonn. In the winter semester
2022/23, the series includes eight online lectures among which this
time several will be offered in English too. Read more and register
here.

Peer Mentoring Program for International Doctoral Students

This 4-6-month peer mentoring program assists international
doctoral students from the beginning to successful completion of
their doctoral degree while also promoting collaboration with
colleagues and exchanging advice in the peer group. The group of
at most 15 participants also meets regularly for coaching on a
variety of topics, such as writer’s block, time management or
supervision conflicts. Kickoff: November 17,2022, 2-3 more dates in
2023. For more information and registration see here.

Ideas Competition with prizes up to 1,000 Euro

The Transfer Center enaCom invites all members of the University of
Bonn, especially doctoral students, to participate in this year's Ideas
Competition! You have ideas that build a bridge from research into
practice - in business, politics or civil society? The Ideas Competition
gives these ideas a real stage. You will get individual feedback for
your idea and the chance to win prizes of up to 1,000 euros. The
Transfer Center enaCom is looking for ideas that transfer knowledge
from the University into practice - as a start-up project, a social
innovation project or a valorization project. Please submit your idea

sketch until November 25th, 2022. You can find all information here.

Hector Research Career Development
(RCD) Award

Do you hold a W1 assistant professorship
(with or without Tenure Track) or are you an
ambitious leader of a junior research group?
Then apply now for the Hector RCD Award!
With the Hector RCD Award, the Hector
Fellow Academy supports the research careers
of promising research group leaders with, for
instance, One-time 25,000 € flexible personal
research funds. Apply here.
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Your Skills and Training
Opportunities in the Winter Term
2022/23

The Doctorate plus skills and training program in
three career tracks allows you to broaden your
academic and transferable competencies and
prepare for your envisaged career path:

e Research Track: Workshops in this track
prepare for an academic career at a
university or a research institution.

e Research Management Track: The training
offered in this track qualifies for a career at
the interface of science and administration.

e Business and Organizations Track: The skills
and competencies you can acquire in this
track equip you for a career beyond
academia, e.g. in industry, NGOs or your own
start-up.

Learn more about the three career tracks at
www.promotion-plus.uni-bonn.de.

DL 2 8

Registration and more info at
www.promotion-plus.uni-bonn.de
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October 2022 R RM BO
Aktivierende Methoden in der Online-

Lehre Q
Online |13. Oktober | DE

Stressmanagement-Seminar "Gestarkt

durch die Promotion" 3

Online | 14., 21. Oktober und 4., 18., 25. Q
November 2022 | DE

Urheberrecht in der Lehre - Grundlagen C/\s
Online | 14. Oktober 2022 | DE \
Stressmanagement-Seminar "Gestarkt

durch die Promotion" 3
Prasenz | 17., 24., 31. Oktober und 7., 14. Q
November 2022 | DE

Stress Management Seminar ,Power

through Your Doctoral Studies” Q
In-person | October 17, 24, 31 and November \

7,14, 2022 | EN

Academic English Refresher: C1/C2 Q

Online | October 19, 20, 26 and 27, 2022 | EN
Mutterschutz, Elternzeit,
wissenschaftliche Karriere — rechtliche
Grundlagen

Online | 20. Oktober 2022 | DE
Urheberrecht in der Lehre — Aufbau
Online | 21. Oktober 2022 | DE

How to Become a Professor in Germany
Online | October 25, 2022 | EN

Argumentation in Scientific Writing
Online | October 27 and 28, 2022 | EN
Design Thinking: Get to Know the
Method and Develop a Sustainable
Project or Business Idea

Online | October 28, 2022 | EN
eTeaching-Lehrwerkstatt

Online | 28. Oktober 2022 | DE

November 2022

RM

BO

Auf den Punkt gebracht: Grundlagen des
Drittmittelmanagements

Online | 2. November 2022 | DE

(Soziale) Medien und
Offentlichkeitsarbeit fiir die
Wissenschaft: Wie Forschung in die
Medien kommt

Online | 3. und 4. November 2022 | DE
Statistics with R - an Introduction

Online | November 2 and 3, 2022 | EN
Karriereoption:
Wissenschaftsmanagement?
Arbeitsfelder, Kompetenzprofile,
Karrierestrategien

Online | 4. November 2022 | DE
Motivierende und aktivierende Lehre in
der Studieneingangsphase

Online | 4. November 2022 | DE

Basics of the Law on Fixed-term Contracts
- "Wissenschaftszeitvertragsgesetz"
Online | November 8, 2022 | EN

How to Be More Employable in the
Private Sector

Online | November 8, 9 and 10, 2022 | EN
How to Design Scientific Figures

Online | November 9 and 10, 2022 | EN
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Promovieren?! Ja oder Nein? Q Academic English Refresher: B1/B2 o
Online | 10. November 2022 | DE Q Online | Deceﬁber 6,7,8and9, 20/22 | EN Q p—
Feedback und Evaluation — Grundlagen Q Wie erstelle ich ein Promotionsexposé? C/\s
Online | 10. November 2022 | DE \ Online | 7. Dezember 2022 | DE \
Selbstgesteuertes Lernen: Didaktische A Mindful Approach to the Imposter

Szenarien und Formen Syndrome - Learning to Overcome Self- @
Online | 11. November 2022 | DE Doubt >
Prifen und Bewerten — Grundlagen In-person | December 8 and 9, 2022 | EN
Online | 14. November 2022 | DE Resilienz-Training zur

At the Crossroads of Open Science Karriereunterstlitzung von

Online | November 15, 2022 | EN Wissenschaftlerinnen - Eigene Potentiale
Self-Management in Science erkennen und férdern
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Career Planning and Strategic Networking Time Management Q
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Online | November 17 and 18, 2022 | EN \ EN

Studierende beraten — Grundlagen C/\s PhD! And Next? Planning Your Career in

Online | 17. November 2022 | DE N Academia Q

We Gotta Talk! An Introduction to Online | December 13, 14 and 15, 2022 | EN
Podcasting in Science Communication Wissenschaft am Stammtisch?! Wie Sie
In-person | November 18 and 25, 2022 | EN wissenschaftsfernen Gruppen lhre
Einfiihrung in die Digital Humanities Forschung verstindlich vermitteln
Online | 22. November 2022 | DE == Online | 14. Dezember 2022 | DE
Presenting at International Conferences Applying for Jobs in Germany

In-person | November 23 and 24, 2022 | EN Online | December 15 and 16, 2022 | EN
Prufen und Bewerten — Aufbau self-efficacy: Lernférderung und

Online | 23. November 2022 | DE Lernmotivation durch Starkung von
Creativity as a Resource During Your Selbstwirksamkeit
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Online | 24. November 2022 | DE C’\S January 2023 R RM BO
Fegdback und Evaluation — Aufbau Q Getting Started. Die Promotion als
Online | 25. November 2022 | DE \ .

Projekt Q

Intercultural Communication - How Can |
Be a Competent Intercultural Female
Communicator?

Online | November 25, 2022 | EN
Promotionsfinanzierung

Online | 29. November 2022 | DE

Social Media fiir die Wissenschaft - Wie
ich Forschung prasentieren kann

Online | 29. November und 6. Dezember 2022

Online | 9. und 10. Januar 2023 | DE

Conflict Management in and beyond
Academia: Addressing Conflicts and
Finding Solutions

Online | January 12 and 13, 2023 | EN
Diversitat in der Lehre

Online | 13. Januar 2023 | DE

Presenting Science

Online | January 18 and February 1, 2023 | EN
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| DE L . Strategic Management and
Purposeful Networking in an Academic i srEnerEl i e @
Context Q Online | January 18 and 19, 2023| EN

Online | November 29, 2022 | EN

Academic Poster Design
In-person | January 20, 2023 | EN

Moderation in der Lehre

December 2022 R RM BO Prasenz | 20. Dezember 2022 | DE
- - - Research Data Management - A Crash
Grundlagen Betriebswirtschaft in Course

Finanzen und Controlling
Présenz | 1. und 2. Dezember 2022 | DE

Uberzeugen im Vorstellungsgesprach auf

s ) Wissenschaftssystem fiir —
dem auReruniversitiren Arbeitsmarkt £ Wissenschaftsnzlana S
Online | 1. und 2. Dezember 2022 | DE g

L Online | 25. Januar 2023 | DE
Proposal Writing: How to Create ! !

Online | January 24, 2023 | EN
Einfihrung in das deutsche

L. . 9 — Writing Productivity - Tools and
Promising Grant Applications Q Technig Ues ¥ Q
Online | December 1, 2022 | EN o |annuary 26 2023 | N 3
Discovering the Business Potential of EEE Resear,ch Articles
Your Research Project @ Online | January 27,2023 | EN C/\S

Online | December 1, 2022 | EN

Visualisierung in der Lehre

Online und Préasenz | 2. und 9. Dezember 2022 Q
| DE
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Leadership Skills for the Non-Academic

Job Market Q
Online | January 30 and 31, 2023 | EN

Managing Scientific Projects

Online | January 31 and February 1, 2023 | EN

Was hat meine Promotion mit meiner
Herkunft zu tun? Persénliche und soziale CQ
EinflUsse verstehen und positiv nutzen

Online | 31. Januar und 3. Februar 2023 | DE

February 2023 R RM BO
Aktivierende Methoden der Textarbeit in

der Lehre Q

Online | 2. Februar 2023 | DE

Was macht eine gute Fiihrungskraft aus?
Flhrungskraftetraining flr Karrieren im @g =

akademischen Bereich

Online | 7. Und 8. Februar 2023 | DE

Beyond the PhD — What’s Next? How to
Find and Reach Your Goals

In-person | February 7, 9 and 10, 2023 | EN
Science Communication in a Digital World
Online | February 8, 2023 | EN

Practical Tools for Strategic Innovation
Management

In-person | February 8, 2023 | EN
Introduction to Finance and Controlling
In-person | February 8 and 9, 2023 | EN
Mein*e Betreuer*in und ich:
Zusammenarbeit erfolgreich gestalten Q
Online | 9. Februar 2023 | DE

An Introduction to Good Scientific
Practice

Online | February 10, 2023 | EN
Preparing Funding Applications
Online | February 14 and 15, 2023 | EN
Einflihrung in das
Forschungsdatenmanagement
Présenz | 14. Februar 2023 | DE
Dealing with Research Ethics- An
Introduction Q
In-person | February 23, 2023 | EN

Academic Writing

In-person | February 28 and March 1, 2023 | Q
EN

Gute Herstellungspraxis (GMP) Q
Online | 28. Februar und 1. Méarz 2023 | DE

I
[

March 2023 R RM BO
Slide Writing: Create Clear Slides of Your

Own Research Quickly Q

Online| March 2 and 3, 2023 | EN

Good Laboratory Practice

Online | March 7 and 8, 2023 | EN &
Introduction to Storytelling for Scientists Q 3l

Online | March 7 and 8, 2023 | EN

Do’s and Don’ts auf dem beruflichen
Parkett: Business-Etiquette

Online | 7. und 8. Mé&rz 2023 | DE

Job Search and Applications for a Career
Beyond Academia

Online| March 7, 13 and 20, 2023 | EN

Das 3-Wochen-Programm: (M)ein erster
Schritt zur Griindung

Online | 7. -23. Mérz 2023 | DE

D B
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oQ

Zweifel an der Promotion - Neue
Perspektiven finden

Online | 8. M&rz 2023 | DE

Energy and Stress Management
Online | March 9 and 10, 2023 | EN

My Visibility as a Scientific Expert on
LinkedIn & ResearchGate

Online | March 9, 2023 | EN

Die Informationsflut mit Rationellen
Lesetechniken bewaltigen

Prasenz | 9. Méarz 2023 | DE
Introduction to Statistics Q

In-person | March 14, 15 and 16, 2023 | EN

Ideen-Mining: Methode zur Generierung
ungewohnlicher Innovationen @
Prasenz | 16. Méarz 2023 | DE
Thesis Defence Training

Online | March 16 and 17, 2023 | EN
How to Write and Publish a Review
Article Q

Online | March 23,2023 | EN

Starken nutzen: Als Introvertierte*r in der

Wissenschaft Giberzeugen Q

Online | 23. und 24. Mé&rz 2023 | DE

Leadership Skills fir den

aulerakademischen Arbeitsmarkt @
Online | 28. und 29. Mé&rz 2023 | DE

Veranstaltungen planen mit Tools des
Projektmanagements Q
Online | 30. Méarz 2023 | DE

Wissenschaftlerinnen auf dem Weg zur

Professur &

Online | 31. Méarz 2023 | DE
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Welcome Event 2022 for Doctoral Students
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Training on Demand

Register for our E-Trainings now and learn
at your convenience.

You can easily acquire new knowledge from the
comfort of your own home with our 45 - 120
minute E-Training courses. Various topics such
as agile skills, communication or stress
management are available as e-learnings. The
E-Trainings contain short learning units such as
learning questions, exercises and interactive
learning elements. We offer both English and
German language E-Trainings provided by
Pinktum.

-~
\
¥

Eileen Bradley is happy to answer your
guestions on Doctorate plus and coaching:
bgz@verwaltung.uni-bonn.de

Lernen, wann immer es lhnen zeitlich passt
- Jetzt fiir unsere E-Trainings anmelden

Mit unseren 45 — 120-minutigen E-Trainings
kénnen Sie sich bequem von zuhause aus neues
Wissen aneignen. Verschiedenste Themen wie
Agile Skills, Kommunikation oder Methoden
stehen Ihnen als E-Learning zur Verfligung. Die
E-Trainings bestehen aus kurzen Lerneinheiten
wie Lernfragen, Ubungsaufgaben und
interaktiven Lernelementen. Wir bieten lhnen
sowohl englisch- als auch deutschsprachige
E-Trainings von Pinktum an.

Fall | 2022
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Online
Coaching
for
Doctoral
Students!

Are you a doctoral student at the University of
Bonn and in a challenging phase of your PhD
project? Do you need help and suggestions to
overcome it?

Benefit from our individual coaching sessions — free of
charge. Three time slots are available each month.
The coaching sessions are offered in both German and
English and they address doctoral students in all
stages of their doctoral studies.

Online- Coaching fiir Promovierende. Sind Sie
Promovierende*r an der Universitat Bonn und
befinden Sie sich in einer schwierigen Situation
der Promotion? Brauchen Sie Hilfe und
Anregungen, um diese zu bewaltigen?

Melden Sie sich fur eines unserer kostenfreien
Einzelcoachings an. Pro Monat stehen drei Slots zur
Verfligung. Die Coachings werden in deutscher und
englischer Sprache angeboten und richten sich an
Promovierende in allen Phasen ihrer Promotion.

More information and registration for the
next coaching dates:

e QOctober 31, 2022 Dr. Taiya Mikisch
e November 28, 2022 Prof. Dr. Martin
Zierold

e January 18, 2023 Dr. Majana Beckmann
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Our Doctoral
Students in
Figures

In 2021, 200,300
people were in an
ongoing doctoral
program at
universities in
Germany. Bonn
doctoral students
accounted for
around 3 percent
of these.

In the first
pandemic year of
2020, we examined
the impact of the Corona pandemic on
doctoral student numbers and found that they
seemed comparatively moderate. There was a
slight decrease in doctoral students at the
University of Bonn, but only by 2.6 percent. In
2021, the number of doctorates in progress
also fell, but again only minimally by 1.4
percent.

In other areas, we see divergent
developments. In 2021, there were again
more doctoral degrees (8.2 percent) and a
significant increase in first-time registrations
compared to the same period last year:
Around 34 percent more doctorates were
registered, namely 1,018 - an all-time high
since the existence of doctoral statistics.

= Alookatthe
ﬁ ’ | average duration
Tam e of doctoral studies
reveals an
interesting

development.

Fall | 2022

while the median here was still 4.7 years in
the 2019 reporting period, Bonn doctoral
students needed approximately 4.5 years to
complete their doctorates in 2021.

The long-term effects of the pandemic on
doctoral students are not yet foreseeable and
will probably only be reflected in the statistics
in the coming years.

Press release on nationwide doctoral
statistics 2021:

https://www.destatis.de/EN/Press/2022/08/P

E22 347 213.html

Carina Teichrib is happy to answeryour  Since 2019, this
questions on our doctoral student

has been steadily
statistics: phddata@uni-bonn.de

shortening, albeit
only slightly:
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Unsere Promovierenden in
Zahlen

Im Jahr 2021 befanden sich an den
Hochschulen in Deutschland 200.300
Personen in einem laufenden
Promotionsverfahren. Rund 3% davon
machten Bonner Promovierende aus.

A

Erst- und Neu-
registrierung 549 s %
Aktive
Fortsetzung 2.737 2873 K
Beurlaubung /
Unterbrechung 4 = v
Abschliisse 311 308 A
Abbriiche 25 13
Uni itit B

hiversitit Bonn 3626 3.620 P

(alle)

Im ersten Pandemiejahr 2020 haben wir die
Auswirkungen der Corona-Pandemie auf die
Promovierendenzahlen untersucht und
festgestellt, dass sie vergleichsweise moderat
schienen. Es gab zwar einen leichten Rickgang
an Promovierenden an der Universitat Bonn,
jedoch nur um 2,6 Prozent. Auch 2021 sank
die Zahl laufender Promotionen, allerdings
wieder nur minimal um 1,4 Prozent.

In anderen Bereichen sehen wir abweichende
Entwicklungen. 2021 gab es im Vergleich zum
Vorjahreszeitraum wieder mehr
Promotionsabschliisse (8,2 Prozent) und einen
deutlichen Anstieg an Erstregistrierungen:
Rund 34 Prozent mehr Promotionen wurden
angemeldet, namlich 1.018 — ein Allzeithoch
seit dem Bestehen der
Promovierendenstatistik.
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Ein Blick auf die durchschnittliche
Promotionsdauer offenbart eine interessante
Entwicklung. Seit 2019 verkiirzt sich diese
stetig, wenn auch nur leicht: Lag der Median
hier im Berichtszeitraum 2019 noch bei 4,7
Jahren, so benétigten Bonner
Doktorand*innen 2021 ca. 4,5 Jahre bis zum
Abschluss ihrer Promotion.

YA YA
311 254 7 365 230 A
1.203 1.242 ¥ 1410 1.360 A
8 7 7 5 6 4
184 146 220 174
8 8 KA 10 8
1.714 1.657 2 2,010 1778 A

Die langfristigen Auswirkungen der Pandemie
auf die Promovierenden sind noch nicht
absehbar und werden sich vermutlich erst in
den kommenden Jahren in der Statistik

niederschlagen.

Pressemitteilung zur bundesweiten
Promovierendenstatistik 2021:
https://www.destatis.de/DE/Presse/Pressemit
teilungen/2022/08/PD22 347 213.html



https://www.destatis.de/DE/Presse/Pressemitteilungen/2022/08/PD22_347_213.html
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Dissertation und Familie
unter einen (Doktor)- Hut
bringen?!

Welche Chancen und Herausforderungen
bringt es mit sich, wahrend der Promotion
eine Familie zu griinden?

Bundesweit haben 11% der Doktorand*innen,
die ihre Promotion 2019 oder 2020 begonnen
haben, mindestens ein Kind (Quelle: Nacaps).
An der Uni Bonn waren es zum Befragungs-
zeitraum 8% der Promovierenden. Wir haben
mit drei Eltern gesprochen:
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@ Manjusha Biswas, Doktorandin aus Indien

Promotionsbeginn in der Molekularen
Biomedizin im Marz 2020

Niharika, 2 Jahre alt (geboren drei Monate nach
Promotionsbeginn)

Ich habe nur 12 Wochen Mutterschutz
genommen, wiirde aber anderen
promovierenden Eltern empfehlen, sich etwas
mehr Zeit zu nehmen.

SF A

Dr. Enrico Fels, Geschaftsfihrer des Center for
Advanced, Security, Strategic and Integration
Studies der Universitat Bonn

Promovierte 2011 — 2015 in
Politikwissenschaften (Internationale
Beziehungen)

2, kurz nach der Literatursichtung und
Erarbeitung der Forschungsfragen

Ich habe sieben bzw. sechs Monate Elternzeit
genommen.

Jeanette Klink-Lehmann, Doktorandin aus
Tuttlingen

Promotion in den Lebensmittelwissenschaften
2012 bis voraussichtlich WiSe 2022/23

Leonie, Valentin und Linette (7, 4 & 1 Jahr).

zweiten Halfte meiner Promotion war.
Ich habe insgesamt vier Mal Elternzeit

S HG O @ be

sie 6 Monate alt war. Nachdem Valentin auf die
Welt gekommen ist, habe ich nach 7 Monaten
wieder angefangen. Pandemiebedingt habe ich
aber noch einmal , Teilzeitelternzeit”

alt, war wieder zurlick, bin aktuell noch in

ich wieder Vollzeit auf meine Stelle.

Unsere Tochter kam zur Welt als ich etwa in der

genommen. Bei Leonie bin ich zurlickgekehrt als

genommen. Mit Linette bin ich, als sie 5 Monate

,Teilzeitelternzeit”. Erst ab Mitte Oktober starte

Manjusha Biswas, was war die grélte
Veranderung in lhrem Forschungsalltag seit
der Geburt lhres Kindes?

Meine Forschung ist organisierter,
kollaborativer und kooperativer geworden,
seit ich Mutter geworden bin.

Jeanette Klink-Lehmann, wie finden Sie mit
drei Kindern noch Zeit, an lhrer Promotion zu
arbeiten? Wie konnen wir uns lhren
(Forschungs-)Alltag vorstellen?

Das ist eine gute Frage. Tatsachlich arbeite ich
aktuell primér in den Abendstunden oder an
den Wochenenden bzw. in den , ruhigeren”
Zeiten im Unialltag. Tagstber sind alle drei
Kinder in der Schule bzw. in der Kita. Unter
der Woche und am Wochenende haben wir
aktuell Unterstitzung durch Babysitter.
Grundsatzlich steckt aber
Organisationsaufwand dahinter. Das klappt
manchmal besser und manchmal schlechter.

Uns wird in der Regel nicht langweilig .!

Jeanette Klink-Lehmann, haben Sie lhr
wissenschaftliches Umfeld als unterstiitzend
erlebt oder gab es auch Momente, in denen
Sie sich mehr Unterstiitzung gewiinscht
hatten?

Da habe ich sehr unterschiedliche Erfahrungen
gemacht. Seitens meiner Professorin und den
Postdocs habe ich sehr viel Unterstiitzung
erfahren. Neben zeitlicher Flexibilitat,
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Moglichkeiten zum Homeoffice etc. habe ich
hier auch auf menschlicher Ebene sehr
positive Erfahrungen gemacht. Das
Familienbiiro habe ich als stets unterstiitzend
erfahren. Die Betreuungssituation ist jedoch
die gréRte Herausforderung. Hier wére es
hilfreich, dass die Universitat ihr Angebot
insbesondere fiir die Betreuung der Kinder im
ersten Lebensjahr weiter ausbaut.

Manjusha Biswas,
vor welchen
Herausforderungen
stehen Sie
hinsichtlich der
Vereinbarkeit von
Promotion und
Familie?

Manche Menschen
stehen
Promovierenden
nicht gerade
freundlich
gegeniber, weil sie
glauben, dass diese Gruppe als Eltern
besondere Vorteile genielit. Dies ist darauf
zuruckzufliihren, dass sie sich der zusatzlichen
Verantwortung von Eltern nicht bewusst sind.
Dies kann zu mangelnder Kooperation oder
Ausgrenzung fuhren.

Dr. Enrico Fels, Sie haben lhre Promotion
bereits abgeschlossen. Haben lhre
Erfahrungen beziiglich der Vereinbarkeit von
Familie und Wissenschaft wahrend der
Promotion lhre weitere Karriere beeinflusst?

Zunachst negativ, denn ich wusste, dass ich
anders als kinderlose Kolleginnen und
Kollegen nicht vergleichbar publizieren und
auf internationalen Konferenzreisen sein
konnte. Hier haben Kinderlose im
akademischen Wettbewerb einen klaren
Vorteil. Anderseits gab es immer ein
besonderes Band zu Kolleginnen und Kollegen,
die ebenfalls eine Familie gegriindet hatten —
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womit sich auf Konferenzen sehr schnell und
oft auch dauerhafter menschlicher Kontakt
jenseits des reinen inhaltlichen Austausches
ergab. Auch Wissenschaftler sind ja nur
Menschen. Durch die Vaterschaft musste ich
schnell lernen, grundsatzlich sehr fokussiert
auf der Arbeit zu sein und meine Zeit gezielt
bzw. bestmoglich akademisch nutzen zu
koénnen. Dies hilft mir bei meiner jetzigen
Arbeit als Geschaftsfiihrer des CASSIS.

Dr. Enrico Fels, wie familienfreundlich
erleben Sie die Uni Bonn?

Als duBerst familienfreundlich! Mein
damaliger Chef, der selbst Vater zweier Kinder
ist, hat mich von Anfang an ebenso wie die
anderen Kolleginnen und Kollegen
bestmdoglich und mit sehr groBem Verstandnis
unterstitzt. Auch in jingerer Zeit habe ich
erleben dirfen, dass Familienfreundlichkeit an
der Philosophischen Fakultat sehr
grolRgeschrieben wird.

Grundsatzlich hat unser Wissenschaftssystem
als solches aber u.a. das nicht triviale Problem,
dass sich potenzielle Eltern durch den
akademischen Wettbewerb um die wenigen
Dauerstellen auch gendtigt sehen kdnnten, die
Familienplanung immer weiter zu verschieben
oder aufzugeben, um als Wissenschaftlerin
oder Wissenschaftler im Bemiihen des Erhalts
einer guten Stelle zu bestehen. Keine schone
Situation! Es ist daher gut und richtig, dass das
Thema Familienfreundlichkeit an der
Universitat Bonn von so vielen Akteuren auf
allen Ebenen mit Elan verfolgt wird. Gerade
Familien brauchen Planungssicherheit!

Jeanette Klink-Lehmann, welche Angebote
der Universitdat Bonn zur Vereinbarkeit von
Familie und Promotion nutzen Sie?

Ich habe von verschiedenen Angeboten der
Universitat Bonn profitiert. Mit meiner
dltesten Tochter habe ich tatsachlich das
Angebot der Eltern-Kind-Rdume am
Hauptgebdude wahrgenommen. Ebenso habe
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° i Und welche

j Efm"ﬁxl OFfice i Unterstiitzung bietet das
: 5 SM“” N Familienbiiro der Uni

% Ourseviars & promovierenden Eltern?

Maternity protectian.
parenlaL lea\rs“
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Welche Unterstiitzungsangebote zur

| Financialaid

Vereinbarkeit von Wissenschaft und

nformatia r
tparthez

ich an Seminaren zur Vereinbarkeit von

Wissenschaft und Familie teilgenommen.
Hilfreich fand ich auch die
Kurzzeitunterstlitzung zur Kinderbetreuung.
Das war in der Zeit, als pandemiebedingt die
Kitas immer wieder kurzfristig schlieRen
mussten, unglaublich hilfreich.

Manjusha Biswas, welche weiteren
Unterstiitzungsangebote wiirden Sie sich von
der Universitat Bonn wiinschen?

Die Universitat Bonn ist bereits eine
familienfreundliche Universitat, die Eltern auf
verschiedene Weise unterstitzt. Ich denke,
dass die folgenden Punkte flir promovierende
Eltern von zusatzlichem Nutzen sein kbnnen:

1. Zuschisse oder Stipendien fir Eltern zur
Teilnahme an Konferenzen oder Workshops in
Deutschland oder im Ausland

2. Hilfe bei der Sicherung von KiTa-Platzen,
damit Eltern ohne Unterbrechung
promovieren kénnen.

3. In der Endphase der Dissertation ware eine
studentische Hilfskraft eine gute
Unterstitzung.

Erfahren Sie mehr liber die Uni Bonn als
familiengerechte Hochschule

Familie werden am meisten
nachgefragt?

Viele Beschaftigte und Studierende
erkundigen sich nach den
hochschuleigenen
Kinderbetreuungsmoglichkeiten. Das
sind wichtige Bausteine fiir eine erfolgreiche
Riickkehr an den Arbeitsplatz oder die
Fortsetzung des Studiums.

Was waren die entscheidenden Aspekte fiir
die erfolgreiche Bestatigung des Audits
»,Familiengerechte Hochschule*?

Es hat eine anhaltende Weiterentwicklung der
Angebote und MalRnahmen gegeben. Sei es
die Einrichtung einer Beratung eigens fir
Angehorige mit Pflegeverantwortung oder
auch der Ausbau der Kinderbetreuung.

Wo sind die groten Herausforderungen
beziglich der Vereinbarkeit von Beruf und
Familie?

Haufig erleben wir die gesellschaftlichen
Entwicklungen hinsichtlich der Formierung
von Familie als Spannungsfeld. Damit sind
fehlende familidare Anbindung durch
GrolReltern oder auch weitere Familienange-
horige gemeint, weswegen externe
Betreuungsangebot so wichtig geworden sind.

Fir die Wissenschaftler*innen mit Familie sind
auBerdem die hohen Mobilitatsanforderungen
innerhalb ihres Forschungszweiges eine sehr
groRRe Herausforderung. Umzlge, Schul- und
Kindergartenwechsel sind enorme Leistungen,
die vollzogen werden miissen und eine sehr
grolRe Anpassungsfahigkeit erfordern.


https://www.uni-bonn.de/de/universitaet/chancengerechtigkeit/familiengerechte-hochschule/familiengerechte-hochschule
https://www.uni-bonn.de/de/universitaet/chancengerechtigkeit/familiengerechte-hochschule/familiengerechte-hochschule
https://www.uni-bonn.de/de/universitaet/chancengerechtigkeit/familiengerechte-hochschule/familiengerechte-hochschule
https://www.uni-bonn.de/de/universitaet/chancengerechtigkeit/familiengerechte-hochschule/familiengerechte-hochschule
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What advice would you give
new parents pursuing their
doctorate?

Jeanette Klink-Lehmann

,,FIexibeI bleiben! Es kommt immer
anders als geplant.”

Dr. Enrico Fels p
¢ %

,Kinder erden uns Bewohner des akademischen Elfenbeinturms
wie nur wenig anderes fiir die Wirklichkeit. Um etwaige
Spannungen zwischen familidren und akademischen

Verpflichtungen so gering wie nur moglich zu halten, ist zudem
eine gute und vertrauensvolle Kommunikation zwischen den
Eltern gerade in der Promotionsphase ebenso zentral wie ein
realistischer Blick auf das eigene Dissertationsprojekt. Frith im
Kollegenkreis fiir Verstandnis und Flexibilitat werben und dann
mit Fokus und guter Zeitplanung das eigene Projekt zielorientiert
umsetzen.”

/ Manjusha Biswas

,Go for it! There is no greater joy than being a parent
and also pursuing your own dream at the same time.
It will make you a better researcher and better
person and ultimately helps towards a better
society.”
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Successfully Pursuing a
Doctorate with Kids?!

What are the opportunities and challenges
of starting a family during your doctorate?

Nationwide, 11% of doctoral students who
started their doctorate in 2019 or 2020 have
at least one child (Source: Nacaps). At the
University of Bonn, 8% of doctoral students
had a child at the time of the survey. We
talked to three parents:

Manjusha Biswas, Doctoral Student from India

Pursing a doctorate in Molecular Biomedicine
since March 2020

Niharika, 2 years old (born three months after
starting doctoral studies)

| just had maternity leave of 12 weeks and then
joined back to study. But | would recommend
student parents to take at least some parental
leaves to be able to provide better care to the
baby in early months.

SF AN

Dr. Enrico Fels, Managing Director of the Center
for Advanced, Security, Strategic and Integration
Studies at the University of Bonn

Doctorate in Political Science (International
Relations) from 2011 - 2015

2, shortly after reviewing the literature and
developing the research questions.

| had parental leaves of seven and six months
respectively.

Jeanette Klink-Lehmann, Doctoral Student from
Tuttlingen

Doctorate in food sciences from 2012 until
winter term 2022/23

Leonie, Valentin and Linette (7, 4 & 1 years). Our
daughter was born when | was about in the
second half of my PhD.

| have taken parental leave a total of four times.
With Leonie, | returned when she was 6 months
old. After Valentin was born, | started again after
7 months. Due to the pandemic, however, | took
"part-time parental leave" once more. With
Linette | returned when she was 5 months old, |
am currently still in "part-time parental leave". |
don't start back at my job full time until mid-
October.
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Manjusha Biswas. What was the biggest
change to your everyday research life after
becoming a parent?

My research has become more organized,
collaborative, and companionate since |
became a parent.

Jeanette Klink-Lehmann, how do you still find
time to work on your doctorate with three
children? How can we imagine your everyday
(research) life?

That's a good question. In fact, | currently
work primarily in the evenings or on the
weekends, or during the "quieter" times of
daily university life. During the day, all three

children are at school or day-care. During the
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week and on weekends we currently have
babysitter support. However, there is a lot of

organizational effort behind it. Some days this
works well and some days we face challenges.

We usually don't get bored !

Jeanette Klink-Lehmann, did you experience
your scientific environment as supportive, or
were there also moments when you would
have wished for more support?

| have had very different experiences. |
received a lot of support from my professor
and the postdocs. In addition to time
flexibility, home office options, etc., | also had
very positive experiences on a personal level.
The Office of Family Services was always
supportive. However, the childcare situation is


https://www.nacaps.de/studie
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Jeanette Klink-Lehmann and her youngest daughter Linette on the lab’s team photo.

© Maximilian Meyer
the biggest challenge. Here, it would be

helpful for the university to further expand its
offerings, especially for the care of children in
their first year of life.

Manjusha Biswas, what are the challenges
you face regarding the compatibility of your
doctoral research and your family?

Often some people look student-parents in
less than kind way, because they think the
latter group is getting some special
advantages being parent. This is due to lack of
awareness about the additional
responsibilities of a parent. It may lead to lack
of cooperation or exclusion.

Dr. Enrico Fels, you have already completed
your doctorate. Did your experiences
regarding the compatibility of family and
science during your doctorate influence your
further career?

At first negatively, because | knew that, unlike
childless colleagues, | could not publish
comparably and be on international
conference trips. Here, childless people have a
clear advantage in the academic competition.
On the other hand, there was always a special
bond with colleagues who had also started a
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family - which
meant that human
contact beyond the
pure exchange of
content arose very
quickly and often
permanently at
conferences. After
all, researchers are
only humans. As a
result of
fatherhood, | had to
learn very quickly
to be very focused
while at work and
to be able to use
my time in a
targeted manner or
in the best possible way academically. This
helps me quite a bit in my current work as the
Managing Director of CASSIS.

Dr. Enrico Fels, how family-friendly do you
experience the University of Bonn?

As extremely family-friendly! My boss at the
time, who is himself the father of two
children, supported me from the very
beginning, as did the other colleagues, in the
best possible way and with a great deal of
understanding. Even more recently, | have
been able to experience that family
friendliness is very important at the Faculty of
Arts. However, our academic system as such
has, among other things, the non-trivial
problem that potential parents may feel
compelled to keep postponing or abandoning
family planning by the academic competition
for the few permanent positions. Not a
pleasant situation! It is therefore good and
right that the topic of family friendliness at the
University of Bonn is being pursued with vigor
on so many levels. Especially families need
planning reliability!

Learn more about our family-friendly
university and the support available


https://www.uni-bonn.de/en/university/equal-opportunity/family-friendly-university/family-friendly-university?set_language=en
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https://www.uni-bonn.de/en/university/equal-opportunity/family-friendly-university/family-friendly-university?set_language=en
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Jeanette Klink-Lehmann, what services do
you use at the University of Bonn to reconcile
family and doctorate?

| have benefited from various offers at the
University of Bonn. With my oldest daughter, |
took advantage of the parent-child rooms
offered at the main building. Likewise, | have
participated in seminars on the compatibility
of science and family. | also found the short-
term support for childcare helpful. That was
incredibly helpful when day-care centers had
to close again and again at short notice due to
the pandemic.

Manjusha Biswas, what further support do
you think the university should offer?

The University of Bonn is already a family

friendly university supporting parents in
various ways. | think following can add further
benefit to student parents:

1. Some grants or fellowships exclusively
available for student-parents to attend
conferences or workshops, in Germany or
abroad

2. Help making sure of KiTa places for children
of student parents, so than they can study
without interruptions

3. In final phase of their thesis, a student
assistant would be good addition.

bgz

And what Support Does the
University's Office of Family
Services Offer Parents who
are Pursing their Doctorate?

Which support services for reconciling
science and family are most in demand?

Many employees and students inquire about
the university's own childcare options. These
are important building blocks for a successful
return to work or the continuation of studies.

What were the decisive aspects for the
successful confirmation of the "Family-
friendly university" audit?

There has been a sustained further
development of services and
measures. Be it the establishment
of a counselling service specifically
for relatives with care
responsibilities or the expansion of
childcare.

Where are the biggest challenges
regarding the compatibility of
work and family?

We often experience social
developments concerning the
formation of the family as a field of
tension, for instance, the lack of
family ties through grandparents or other
family members, which is why external care
services have become so important. For
researchers with families, the high mobility
requirements within their research field are
also a great challenge. Moving house, and
changing schools and kindergartens are
enormous feats that have to be accomplished
and require a great deal of adaptability.

Learn more about our family-friendly
university and the support available
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Open Calls by the University
of Bonn

NEW! Argelander Academy Grants and
Argelander Mobility Grants

We are happy to announce two newly
established funding lines for postdocs
fostering international collaboration and
mobility. Deadline of the current calls is
October 26, 2022.

Argelander Academy Grants allow
postdoctoral researchers to invite up to four

international scientists with similar research
interests to come to Bonn for a period of two
to eight weeks to work together on a research
question (ideally related to a TRA). Each
Academy concludes with a small conference.
The aim of this funding line is to foster
networks, support early independence,
increase international visibility, encourage
work on innovative research questions and
promote collaborative research projects (e.g.
joint application for third-party funding).

Argelander Mobility Grants support more
experienced postdocs (one to five years after

completing their doctorate) to gain relevant
international experience. The funding finances
a research stay for 6 to 12 months at a
research institution abroad (up to € 50,000).
Upon returning, the postdocs will receive
further financial support (up to € 25,000)

to complete their research project and

raise third-party funding. The grant
supports the raising of research profiles,
enhances academic independence,
promotes collaborative research and
fosters international networks.

bgz

Argelander Starter-Kit Grants
“Stepping Stone” and “Research
Funds”

Our popular “Argelander Starter-Kit Grants”
for postdocs will also be continued next year!
The grants are offered in two different types:

(A) Starter-Kit “Stepping Stone” offers
postdocs who want to transfer to Bonn from a

national or international research institution
up to two years of employment for their start
into an academic career. Aim of the grant is to
support postdocs in the preparation of a third-
party funding application.

(B) Starter-Kit “Research Funds” is aimed at

postdocs at the University of Bonn and
provides funding for material resources (max.
€ 25,000 for a max. of two years) for research
activities related to a planned third-party
funding proposal and the preparation of the
proposal itself.

In 2023, the application deadlines will be on
March 15, June 15 and October 15.

Argelander International Conference
Grants for Postdocs

The University of Bonn awards grants to
support postdoctoral researchers’ active
participation in international conferences,

summer schools or
workshops, and thus help
them build international
networks. The next deadline is
December 1, 2022.

Dr. Robert Radu is happy to answer your
questions on our funding lines:

funding@verwaltung.uni-bonn.de


mailto:funding@verwaltung.uni-bonn.de
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Meet our Argelander
Grantees who researched
how African countries coped
with COVID-19

Introducing our Grantees Dr. Christiane
Stephan and Dr. Emmanuel Rukundo with
their research project “Contending with
COVID-19 shock in selected African
countries: Micro- level evidence from
Kenya, Tanzania, Zambia and Namibia”
which was supported by an Argelander
Grant.

How would you describe the aim of
your project to someone from a
different subject area?

In our project, we wanted to
research three issues: 1. how COVID-
19 policies affected rural and urban
people's access to food, resources,
maintaining their food security and
income generation, 2. if wrong,
incorrect information might have
influenced how people generally
practiced the prevention of COVID-
19, and 3. what the determinants of
accepting to be vaccinated were.

What did you find particularly
interesting about this research question?

First, COVID-19 was so much characterized by
misinformation. However, in the early days,
we didn’t know much if people actually
believed the wrong information and how
wrong information influenced their actions.
Secondly, a lot of studies on vaccine take-up
were mainly clinical in nature, assessing only
the clinical variables. We wanted to know if
other social variables influence vaccine take
up as well.

Moreover, the qualitative approach allowed
us to also look into new forms of risks
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provoked among marginalized groups of
society, which during a global health crisis can
be easily overlooked.

Which aspects or activities of your research
did the Argelander Grant make possible?

The grant was very useful. It facilitated all our
studies. It especially made it possible to work
together with research partners in the study
countries during a time when we were not
able to travel there.

What are the most significant results or
insights you gained?

Dr. Christiane Stephan © Heike Fischer TH KoIn

We published a paper in Agricultural
Economics, a leading field journal, where we
showed that people generally combined
coping mechanisms to food insecurity in
multiple ways. We also found that indeed, in
Tanzania, where lockdowns were not
instituted because the government at the time
downplayed COVID-19, food insecurity was
lower than other countries. We are still
analyzing the other papers and will be
releasing the results soon. Preliminarily, we
find that indeed, misinformation reduced
vaccine take-up. We find that people do not
care much about the source of vaccines (e.g.
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funding institutions or profit motives of
manufacturers).

How do these support the understanding or
containment of the current or possible future
pandemics? What is the societal relevance of
your findings?

In general, it is very important in future for
misinformation to be countered right on the
onset. The spread of truthful, objective
information should be at least a few scores
faster than wrong information about
pandemics.

Dr. Emmanuel Rukundo © Privat

The results of our qualitative study showed
that strict quarantine measures and school
closings had detrimental effects among poorer
segments of the society. This included e.g. the
rise in the numbers of young girl’s pregnancies
and in violence, two effects that were of
major concern in the urban settlements.
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What is your next project about? Will it build
upon the results from your current project?

Currently, my team members and | are
working on completing the analysis and also
conducting other analyses on COVID-19
related questions but using other existing
datasets. So Yes, we are continuing with some
COVID-19 related research but not specifically
building on this project.

What has the Argelander Grant meant for
your scientific career?

It was amazing! It was really pleasing being
among the grantees and we believe we
conducted some useful research. We look
forward to when all our research is published
and definitely, that will give us a lift in our
scientific careers.

Thank you very much for the interview and
good luck with your next projects!
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Externe Férdermaglichkeiten

Roman-Herzog-Forschungspreis

Soziale Marktwirtschaft
Bewerbungsfrist: 31. Dezember 2022

Das Roman-Herzog-Institut zeichnet mit dem
Roman-Herzog-Forschungspreis Soziale

Marktwirtschaft Nachwuchswissen-

schaftler*innen aus, die sich in ihren
Dissertationen oder Habilitationen mit der
Zukunftsfahigkeit der Sozialen Marktwirt-
schaft und damit mit den zentralen
ordnungspolitischen Fragestellungen des 21.
Jahrhunderts auseinandersetzen. Der Preis ist
mit 35.000 Euro dotiert.

Edith Sauer Fonds -

Forschungsstipendien
Bewerbungsfrist: 31. Dezember 2022

Der Edith Saurer Fonds vergibt Forschungs-
stipendien an hervorragende in- und
auslandische promovierte Wissenschaft-
ler*innen, die sich in ihrer laufenden Arbeit
speziell mit Fragen sozialer Ungleichheit unter
den Gesichtspunkten Geschlecht, Klasse und
Kultur befassen. Die ESF-Stipendien sind
einmalig, projektgebunden und werden nur
fiir laufende Arbeiten vergeben. Die
Forderung umfasst bis zu 20.000 Euro.
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John F. Kennedy Memorial

Fellowships 2023/24
Bewerbungsfrist: 11. November 2022

Ziel des Programmis ist die wissenschaftliche
Weiterqualifikation von promovierten
deutschen Wissenschaftler*innen am Center
for European Studies (CES) der Harvard
University. Bewerben kdnnen sich deutsche
Wissenschaftler*innen, die an ihrer
Habilitation oder einem vergleichbaren
Forschungsprojekt arbeiten, das sich mit
europaischen, transatlantischen und/oder US-
amerikanischen Themen beschéftigt. Die
Forderung umfasst u.a. ein Stipendium in
Hoéhe von 65.000 US-Dollar fir die
Gesamtlaufzeit von 10 Monaten.

German Scholars Organization:

Leadership Academy
Bewerbungsfrist: 3. Januar 2023

Forderprogramm fiir deutschsprachige Early-

und Mid-Career-Wissenschaftler*innen aller
Fachrichtungen an Universitaten und anderen
Forschungseinrichtungen im Ausland.
Bewerber*innen sollten vor dem nachsten
Karriereschritt stehen und eine Riickkehr nach
Deutschland anstreben oder kiirzlich
zuriickgekehrt sein. Geeignet sind
Wissenschaftler*innen, die mindestens Gber
einen Postdoc-Status (oder Vergleichbares)
verfligen, derzeit auRerhalb Deutschlands
forschen oder vor
weniger als
einem Jahr nach
Deutschland
zuriickgekehrt

sind.
Dr. Robert Radu is happy to answer your

questions on our funding lines:
funding@verwaltung.uni-bonn.de
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5 ¥z questions...

... to Patrick Christ, doctoral
student in Epidemiology.

Could you
describe your
research topic to
someone from
another
discipline?

In my project, we
try to improve the
detection of
adverse drug
reactions by
further developing
methods, for
example an
algorithm applied
on health
insurance data.
Furthermore,
certain adverse
drug reactions are
analyzed in order
to characterize
them according to
potential risk
factors.

What do you
especially like about the
University of Bonn?

The university offers
numerous opportunities to
expand your knowledge
beyond the scope of your
own doctoral studies. On
top of that, | really enjoy the
free time activities offered
by the university, such as
the sports program.
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Do you have a tip on how to
overcome the lack of
motivation during difficult
phases of the dissertation?

© privat

During these phases,
rewards for achieving
(small) goals are especially
important. Your favorite
meal, your favorite activity
or a concert can help to stay
motivated or to find new
motivation.

bgz

What advice would you give
new doctoral students at
the University of Bonn?

Don't allow minor setbacks
to demotivate you,
connect with others
and take advantage
of the
opportunities that
the university and
the city offer you.

Inder Chauhan the
doctoral student
introduced in our
last issue, wanted
to know: How did
your PhD decision
change your life
from before?

The decision gave
me the opportunity
to gain insights into
many interesting
areas that | had not
known before. |
also got to know a
lot of kind people.

Which three
guestions would
you like to ask the
next doctoral student
portrayed in our series?

Read our next issue and find
out!

You are welcome to
suggest a colleague or
yourself for the next
portrait. Just send an email
to:
graduiertenzentrum@uni-
bonn.de
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